
Notice
Regarding Use and Application of

I.N.S. Form I-9 Employment EligibilityVerification
8CFR274a.2 Verification of employment eligibility.

(a) General. This section states the requirements and procedures persons or entities must comply with when
hiring, or when recruiting or referring for a fee, or when continuing to employ individuals in the United States.
For purposes of complying with section 274A(b) of the Act and this section, all references to recruiters and
referrers for a fee are limited to a person or entity who is either an agricultural association, agricultural employer,
or farm labor contractor (as defined in section 3 of the Migrant and Seasonal Agricultural Worker Protection Act,
29 U.S.C. 1802). The Form I-9, Employment Eligibility Verification Form, has been designated by the Service
as the form to be used in complying with the requirements of this section.

Section 7 of Public Law 93-579 provides that:

(a)(1) It shall be unlawful for any Federal, State or local government agency to deny to any individual any
right, benefit, or privilege provided by law because of such individual's refusal to disclose his social security
account number.

18 USC Sec. 242 and 42 USC Sec. 1983 provides that:

“Whoever, under color of any law, statute, ordinance, regulation, or custom, willfully subjects any person in
any State, Territory, or District to the deprivation of any rights, privileges, or immunities secured or protected
by the Constitution or laws of the United States, ... shall be fined under this title or imprisoned not more than
one year, or both;” 42 USC Sec. 1983 further provides that a violator “shall be liable to the party injured in
an action at law, suit in equity, or other proper proceeding for redress.”

42 USC Sec. 408 provides that:
 

“Whoever ... (8) discloses, uses, or compels the disclosure of the social security number of any person in
violation of the laws of the United States; shall be guilty of a felony and upon conviction thereof shall be fined
under title 18 or imprisoned for not more than five years, or both.”

This notice must be posted in a conspicuous place where it can be read by all employees and workers.


